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E. K. Higdon, Chairman 
In August, 1943, the foreign division of The United Christian Missionary 
Society initiated a new method of screening volunteers for service 
aproad. The Bnos dare has been revis ed from time to time until it now 
includes the following steps: 


D }) 


1. We secure information about the student written by himself and 
by eight or more references. 


2. We study transcripts of all the academic work he has done from 
the beginning of his high school course. 


3. We send him materials to read and evaluate in writing on the 
call, the motives, the qualifications and preparation, the types of 
work, the countries and cooperative sesh We carefully grade his 
papers in this brief “correspondence course! 


4. The four secretaries of our foreign division process these 
papers and decide whether or not to encourage the student to take +t 
next step. If the decision is favorable, we arrange for the health 
survey. 


ne 


5. The health survey includes (a) a battery of tests that cover 
vocational interests, I.Q. scores, personality traits, and he cies 
Sh coe Gs) Masha Jota checkup; (ce) a general physical exe 
nations; (d) and an interview with a psychiatrist. If the nada of 
ek health survey ogo satisfactory, the next step is: 


6. <A visit to Indianapdlis when we present the student to our 
board of trustees and recommend that he be accepted into candidacy. We 
try to get this done in #jis sophomore year in college before he has to 

elect his major study. At that time we plan with the student his 
further preparation, both academic and practical, to the month that he 


La Lo sarktet on ywies Ticid: 


7. After a candidate has completed his under-graduate studics, 
or the equivalent thereof, he is eligible for scholarship aid at tne 
rate of $1,000 per academic year. 
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8. During the years of preparation following the acceptance of 
the volunteer into candidacy, the screening process continues. ‘some 
students show that they are not adaptable enough to serve acceptably - 
abroad. Some cannot learn to speak a foreign language. Some encounter 
health difficulties. 


9. If the candidate takes all the hurdles successfully, we nave 
him come to Indianapolis at the end of his period of preparation for 4 
second presentation to our board of trustees. At that time we recommend 
him for appointment and after the board appoints him, we have a com- 
missioning service, including the observance of the Lord's Supper, in 
the Chapel in our He adguarters Building. 


One of the advantages of this procedure is that we know the student 
quite well pefore we recommend him for appointment. In some cases we 
have corresponded and ccnferred with him for several years. Another 
advantage is that we have scientific information about him and can 
advise him regarding his studies and personal adjustments on the basis 
of that information. 


The psychologic tests and psychiatric interviews constituted the unique 
fectors in this procedure at the time we initiated it. All the other 
steps listed above, with the exception of the "correspondence course”, 
were required by the ma jorlvy of the boards of foreign missions. One 
section of this report summarizes the present practices of several 
boards, but it is concerned mainly with the tests and the interviews 
used by the U.C.M.S. It supplements an earlier document under the 

same title (January, 1948) that is available in our office and in that 
of the Personnel Committee of the Foreign Missions Conference of North 
America, 156 Fifth Ave., New York 10, N.Y. 


Some months after we began using this method, that Committee asked 

EH. K. Higdon to serve with Ellen Gammack and M. O. Williams, Jr. as 2 
sub-committee on tests and interviews as aids to recruiting and train- 
ing students for missionary work. 

The 1948 document gave some results of the "health surveys" of 115 
persons; two were missionaries on furlough, the others were volunteers 
for Christian service abroad, seeking appointment by The United 


Christian Missionary Society. This report is based on the records of 
248 students and has ten major sections: 


I. PLACES, INSTITUTIONS, STAFF MEMBERS. 
tte ft URPOSES. 
IfI. INFORMATION PROVIDED. 
DNF bb eure 
V. CAUSES OF REJECTION. 
VI. REASONS FOR CONDITIONS 


VIT. CAUSES OF WITHDRAWAL 
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VIII. USE OF INFORMATION RECEIVED. 
IX. SUMMARY OF RESULTS. , 
Re HPORTS FROM OTHER BOARDS. 
I. PLACES, INSTITUTIONS, STAFF MEMBERS 
At first we sent our students to centers in Richmond, Chicago and New 


York but we now use the five listed below and are investigating the 
possibilities in Dallas, Texas: 


Psychiatrists Psychologists 
Chicago 
Dr. Jules H. Masserman, M.D. Dr. Go, K. Yecorsynski,Pn.bD. 
Neuropsychiatry and Psychoanalysis Northwestern University 
Suite 1404 The Medical School 
8 South Michigan Blvd. Ward Memorial Building 
Chicago, Illinois 303 East Chicago Avenue 
Chi caaoy li enone 
seattle 

Dr. "Geoyge H. Allison, M.D. Miss Murry 
The Northwest Clinic of The Northwest Clinic of 
Psychiatry and Neurology Psychiatry and Nevrology 
1116 Spring Street 1116 Spring Street 
Seattle 4, Washington Seattle 4, Washington 


Long Beach / 


Dr. Grace F. Thomas, M.D. Dr, Thomas W. Jefferson,Ph.bD. 

Professional Center Building Consultant Psychologist 

125 East Eighth Street, Suite 309 737 Ximento Avenue 

Long Beech 13, California Long Beach 4, California 
Richmond 

Dr. James Asa Shields, M.D. Austin E. Grigg, M.A. 

Dr. Howard R. Masters, M.D. The Tucker Hospital 

The Tucker Hospital e212 West Franklin Street 

el2 West Franklin Street Richmond, Virginia 


Richmond, Virginia 


Dr. Amelia G. Wood, M.D. 


New York 
fF by I. H. McKinnon, M.D. Dew iAs Aa EL OGrOWSi1,. PaeD. 
N. Y. State Psychiatric Institute N.¥.State Psychiatric Inst. 
and Hospital and Hospital 
722 West 166th Street 722 West 166th Street 


New York, New York New York, New York 
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TL) SBURPOSiS 


In addition to the purposes stated in the earlier report, we now stress 
two aims: (1) to guide candidates into the vocations for which they 
are best fitted and to counsel them on personality adjustments, 2nd 

(2) to help those who do not meet our requirements select their major 
studies in line with the findings and, ultimately, to choose the life 
work that promises them the most satisfaction and the highes*® propa- 
bility of success. 


In 1948 we paid no. special attention to the student's I.Q. score in 
relation to his ability to learn to speak one or more foreign lancuages. 
Experience has taught us to watch this carefully. 


About two years ago we decided that we were not making the best use of 
the results of the battery of tests because we waited until the junicr 
year in college or later to have volunteers take them. We now urge all 
students to heave the health survey before entering the third year cf 
college. However, we require it of all, regardless of age or academic 
attainment. 


Iii. INFORMATION PROVIDED. 


We now do a better job than we did in the beginning to prepare students 
psychologically for the tests and interviews. We advise high school 
volunteers to take all the tests their schools give and to have the 
results sent to us. We counsel them on the basis of these results and 
thus they become accustomed to the idea of the tests. We give all 
volunteers considerable information about the professors and doctors 
who give the tests and conduct the interviews. Because of publicity it 
is generally known throughout our church that this is a routine part of 
our procedure, required of all and although it is no secret that a 
considerable number do not make the grade, there seems to be little 
opposition to these methods. 


The fact that we send to every volunteer a list of more then forty 
professions and vocations for which we need personnel has given young 
people a new conception of what the missionary does and they are esking 
where they can fit in. That gives us the opportunity to say that we 
do not know but the tests will tell. 


Furthermore, we now help the psychologists and psychiatrists by (1) 
preparing job analyses and descriptions of living conditions on each 
field; (2) sending the Personal Information Blank, the First Health 
Report, the Program Skills Blank, and extracts from statements made by 
references that suggest peculiarities of personality or conduct; and 
(3) asking questions that have arisen in processing the papers, in 
correspondence or in interviews with the student. 


OV ees il VP One 
1. No, examined 248 


Mon ere 
Women 136 
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2. No.’ ve jected j a 
Men . SE 
Women hes 

3. No. accepted or conditioned 225 
Men 102 
Women Te 

L 'Totadvoreorandes 248 

5. No. accepted unconditionally 181 
Men {fre 
Women 1044 

S. No. conditioned Wh 
Me 26 
Women 18 

7. Total) of! 5 and’ 6 (Same) as. No. 3) 225 


8. Present status of 44 conditioned 


(2) Conditions removed 5 
Men fz 
Women is: 

(b) Rejected a 
Men y 
Women 1 

(c) Cases pending (in preparation) 15 
Men LO 
Women = 

(d) Withdrawn 10 
Men 5) 
Women 2) 

(e) Appointed ~ went to field 9 
Men y 
Women 5 


o. Present Stetus of 181 accepted unconditionally 


(2) Appointed 76 
Men 29 
Women 47 

(bo) In preparation | BY. 
Men 39 
Women 45, 

(c) Withdrawn 21 
Men ¥ 


Women Le 


nave 


diets 
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Total Withdrawals (8d plus 9c) 31 
Men 14 
Women ay, 
Total rejections (2 plus 8b) 28 
Men 14 
Women 14 


Records of 85 missionaries (8e plus 9a) 


Nis CAUSES 
13 - 


a) 
e 
ut 
2 


a7 


Six included in the above, 4 men and 2 women, were re jected for a 
combination of two or more of the causes listed. 


9 - (4 men, 5 women) conditioned as candidates: 
Men - serious question about one at end of first tern. 


Women - one had to be brought home for psychotherépy anc 
cannot go back; one brought home for treatment 
for 4 physica 11 condition probably largely psy- 
chological, future problematical; one requested 
by the field to resign. 


If the man cannot adjust, we also lose his wife who is 
quite acceptable; if the woman brought home for the 
physicel-psychological condition cannot go back, we los 
her husband who is doing excellent work. We have lost 
two of the nine and may lose four more. 


75 candidates accepted without conditions. 
Men 29 
Wome 47 


2 - Men - one resigned on very short notice after a year 
and a half; one announced when he reached the 
field that he planned to remain only one term 
of five years and then go home to teach missions. 
He came back after 18 months. 


lt - Women - wife of second man above largely responsible 
for his early return. Her motivation was 
inadequate. 


OF REJECTION 

(10 men, 8 women) personality deficiencies (emotional 
immaturity or instability, lack of wermth and friendliness; 
Suspicious, humorless, narrow; too introspective, anxiety, 
insecurity; lack of initiative and self-confidence, 
intolerant, tactless; sexual maladjustment. 


(2 men, 2 women Inadequate motivation (csenpism, self- 
promotion, etc. 


(man) Low I.Q. 
(women) Health - neurological. 
(man) Insisted on wrong vocation. 


(women) Spouse unacceptable. 
TOCaL 


r<" 
~*~ 


(Mi 


Viele 


Vil tee 
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REASONS FOR THE CONDITIONAL ACCEPTANCE OF 44 STUDENTS. 
15 - (9 men, 6 women) Personality deficiencies. | 

- (1 man, 1 woman) Indecision about vocation. 


2 
1 - (a man) Low intelligence. 


Co 
¢ 
— 
IW 


man, 2 women) Inadequate motivation. 


mM 


4 -~ (2 men, 2 women) Spouse unacceptable or none in view. 


6 ~ (3 men, 3 women) Marital difficulties. 
4 . (3 men, 1 woman) Health - physical. 
3 ~ (2 men, 1 woman) Health - neurological. 


6 ~ (4 men, 2 women) Combination of causes listed above. 
CAUSES OF WITHDRAWALS 
Twenty candidates who were accepted unconditionally, 9 men 


women, including 4 married couples, have withdrawn for the 
following reasons: 


e 


ay) 


NM 


ge <2 


2 


wife could not stand the strain of language study partly 
because she lacked proper motivation for Christian service. 
She had volunteered because her husband was a candidate. 
doctor died during a tonsillectomy. 

a couple, divorced after they became candidates. 

a doctor became mentally ill. 

seven women, one man, married or engaged to persons who 
either do not meet the requirements or do not Want to 
become missionaries. 

& couple, encountered parental opposition. 


young man, fiancee became pregnant before their marriage. 


man accepted before his marriage withdrew because of ill 
health of wife's parents. 


& counle, record incomplete, cause unknown. 


Ten persons, 5 men and 5 women, including 4 married couples, who 
were conditioned, withdrew for the following reasons: 


2 -~ a couple because of poor health, physical and neurol- 


ogical, are serving in an interdenominationel larger 
rural parish and may apply again, if health permits. 


? 
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2 - a couple who were held up because of her lack of adequate 
motivation and his disabling nervous headaches have 
decided to go as independent missionaries. 


2 ~- a couple have to provide a home for the wife's mother. 


ne) 


- a couple who were not at any time enthusiastic about 
going as missionaries of the Society; he feared he could 
not learn a foreign language. 


1 - man withdrew because he was not qualified to take a 
medical course and was unwilling to prepare for any 
other vocation. 


1 - woman, conditioned two years, then married - husband not 
interested. 


VIII.USH OF INI'ORMATTION RECEIVED. 


If the tests and the interview reveal personality difficulties requir- 
ing psychotherapy, we refer the student to a medical specialist in his 
city or state. In some cases volunteers have returned to our vosy- 
chiatrists for help, or have gone to other doctors for a series of 
interviews, and have, thereafter, made a second visit to our fsy~ 
chiatrist. If sufficient improvement has been made, that doctor 
recommends that the student be accepted. 


Several]. candidates have needed the counsel of older, more experienced 
persons and we have asked faculty members to guide them in solving 
personality problems. 

But we use the results of tests and interviews in about 80% of the 
cases as a basis for planning with the student his further preparation 
for Christian work abroad. In the two letters quoted here, we give 

a candidate (1) a summary of the reports, and (2) the results of a4 
conference he and the candidate secretary had to chart his course for 
five years: 


Dear. Mr. 


I am writing to give you a summary of the reports of your 
Health Survey. 


Your I.Q. of 111 places you in about the upper 25% of the 
general population. It means that you should obtain average 
grades in a University of high standards because you havé the 
drive to work hard. 


The personality test indicates that you are ambitious and 
strive for goals which are above, rather than below, your 
ability. This is a good characteristic provided you do not 
overwork and do not become discouraged if at times you feil 
to reach the goals you have set for yourself. Furthermore, 
you have high creative activity. The predominating char- 
acteristic of your personality is the outgoing quality. You 
are an extrovert but at present you tend to live more as an 
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introvert than your personality warrants. In our conver- 
sation, I suggested that you take advantage of every oppor- 
tunity to associate with persons and make a special effort 

to develop even further than at present your extrovertive 
characteristics. You have a tendency to swing somewhat from 
one mood to another, from times when you are a bit discouraged 
to other times when you are not. If you are aware of this, 
you can deal with it satisfactorily. 


When you undertake a task, you size it up in such a way as 
to see the details and the whole and you proceed in 2 fairly 
orderly fashion. Your contact with the environment is good 
especially when you deal with concrete situations. Ab- 
stractions may confuse you. 


You made your highest scores in the Vocational Interest Testa 
in the following: YMCA physical director, personnel director, 
public administrator, YMCA secretary, social setence high 
school teacher, city school superintendent, and minister. 
YOuscoredva weap lusmin anes ticidsot music. 


The tests to indicate specific abilities and aptitudes show 
high scores in mechanical, clerical, and language aptitudes, 
In the field of education which is divided into research, 
teaching and administration, you received ea high score in 
educeational research but low scores in teaching and educa~ 
tional administration. 


The suggestions we discussed on the basis of the reports 
include the following: (1) the work you undertake should 
require contact with people because of your extrovertive 
personality characteristics, (2) it should not confine you 
to a desk or an office nor should it require too much 
administrative work, (3) you ought to qualify as a physical 
director and also become a good teacher in the field of 
physical education but other educational fields are not 
recommended, (4) your further training should give you oppor- 
tunity to develop your out-going personality characteristics, 
to deepen your human experience and understanding of your 
fellowmen and to gain techniques for the service you ulti- 
mately undertake, and (5) you should not go to, the. field 
until you have had at least a year in this country following 
your marriage. 


You might well prepare for the educational-evangelistice type 
of service among city youths. We shall discuss the schools 
and courses available for such preparation. That would be 
your major activity. You might make music one of your minor 


HSPVvLeCos. 


I hepe this summary may prove helpful to you as you continue 
your preparation. 


Sincerely yours, 
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Dear Mr. ue GT 

This letter will give in some detail the points we have 
discussed in regard to your future training, both academic 
and practical, in preparation for Christian service in China. 
The studies and internships: are based on the results of the 
psychologic tests and your own desires. 


You are due to receive your bachelor's degree in February of 
1950. You are majoring in Religion and we suggest no change 
in your course of study. 


After you get through college, you will need (1) aschool year 
of theological studies, (2) graduate work and perhaps a 
Master's degree in the field which you choose for your major 
activity in China, and (3) language and orientation studies. 


You have already chosen the College of the Bible as the 
school for your theological course. The year. for non-theo- 
logical missionaries is. made up of subjects selected from the 
three-year course. 


On the basis of your 1I.Q. score, your personality traits, 
your vocational interests and your specific abilities and 
aptitudes, I advise that you prepare for the educational- 
evangelistic type of service. So far as the educational 
phases of this work are concerned, you seem to be best quali- 
fied for the field of physical education, including the 
theory and philosophy of the place of play and recreation in 
the formation of Christian character end the development of 
physical, family, and community life. The best courses leaé- 
ing to a graduate degree in this field are offered in the 
YMCA College in Chicago. At a later time, I shall give you 
more definite information about the subjects offered and the 
time required for the degree. 


The evangelistic aspects of your task would include the 
influence of your personal example on the athletic field, the 
playground, in the recreational hall, in the church and 
Sunday school and in the home; the visitation type of even- 
gelism; direct teaching in Bible study classes and in 
informal groups. 


The question of your minor activities in China will have to 
remain unanswered for a while although we discussed the 
advisability of crafts and music as supplemental to a program 
of education in plev and recreation. 


Your language and orientetion studies will require in all 
probability an entire calendar year. The Institute of 
Foreign Languages in Yale University teaches Chinese accord- 
ing to modern methods and offers lectures and studies about 
China and the Chinese people. 
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AS soon as you have completed your undergraudate studies, 

you are elibible for scholarship aid in the amount of $1,000 
per academic year. If you study during the summers or engage 
in internships under our supervision, you receive financial 
help at the same rate. That means that if you do 4 quarter 
of an academic year during the summer, you may receive $250 
to help finance it. Tne loans are made with the understanding 
that you will pay them back if, for any reason, you do not 
get to the field. If you should have to repay, you would do 
it on easy terms mutually agreeable to you and to us. If you 
zo to the field, one term of service will cancel e111 loans. 


The approximate time schedule for the above preparation is 
as follows: 


Complete college course Butler Univ. Pep. tO50 


Theological Studies College ofr spring and 
Bible Summer quart-~- 
ers-1950 
Graduate studies in YMCA College 
Physical Education Chicago 1950-1952 
Language & Orientation Yale 1952-53, 
ine luding 
summer of 52 
liinal physical examination A.M.M.O. January 
New York DLS LSet 
Appointment Indianapolis June 1953 
nail for field Pacific coast August 1953 


Arrangements can be made for some summer internships to give 
you practical expericnee in. the fields of,your. major acti- 
vities. Of course, this schedule is subject to revision: from 
time to time, but it gives us a definite goal. 


Yours, 
IX. SUMMARY OF RESULTS 


Two hundred and forty-eight persons have been examined in the seven-ycaer 
period, 112 men and 136 women. Twenty-three were rejected, 10 men and 
13 women; forty-four were accepted conditionelly, 26 men and 18 

women, & total of 67. Thus 27% feiled to make satisfactory records. 


But 5 removed the conditions, 2 men and 3 women, and are now in pre- 
peration for appointments; and 9 others, 4 men and 5 women, made suf'- 
ficient improvement under guidance that they were sent to the fields. 
This reduces the total rejections and conditional acceptances to 53, 
or 21% of 211 examined. 


Furthermore, 15 of the conditioned persons, 10 men and 5 women, cre 
continuing their preparation, attempting to meet requirements, end four 
or five may later be eccepted. However, this number is offset in part 
by two failures to adjust on the field among the 9 who removed 


fh 
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conditions and were appointed. Furthermore, if 4 more of that group 
of 9 neve to resign because the husband in one case and the wife in 
another may be unable to fit in, that will more than cancel the number 
who will probably remove pending conditions. 


Ninety-nine students, 49 men and 50 women, are in preparation for ser- 
vice either in school or in some type of field work. This number 
includes 15 who were accepted conditionally, 10 men and 5 women. 


Thirty-one students have withdrawn, 10 after being conditioned, el after 
full acceptance into candidacy. This number is 123% of the total 
examined and brings the losses to 84 or 33.84. 


It is significant that two (perhaps 4) of the nine who were conditione¢, 
but ultimately went to the field, did not make adequate adjustment, buv 
only three of the 75 who were pore oned unconditionally failed to do sce, 


The cost of the tests and interviews has averaged about $100 ver stu- 
dent, probably $25,000 for the seven-year period. That amount would 
send 8 persons to the field and provide them support and woricing funds 
for « year. If this procedure has screened out 20 persons who might 
have otherwise been appointed and failed to adjust on the field, we 
have saved more than twice the amount we have spent. The fees charged 
for these health surveys have increased within the last two years but, 
even at the higher prices, we believe The United Christian Missionary 
society is seving money. And we are convinced that we are saving many 
young people from undertaking vocations that they should not tackle 

end from trying to live and work in lands where they would be nodther 
successful nor happy; and thet we are finding the best men and women 
for Christian service abroad that the Church is producing 


Le REPORTS FROM OTHER BOARDS 


The Methodist Board of Missions is proceeding along two lines for 
psychological appraisal of candidates, Dr. M. 0. Williams, Jr.,reports: 
"A, Securing from college guidance offices test results for 
candidates. Reports are of value but vary widely and are generally 
incomplete. Seminary reports are much more valuable. 


"B, Arranging more thorough exams, ¢ and interviews when references 
or other deta point to a problem." 


Case Histories: 


"1. References indicated the wife worked under emotionel 
tension, frequently became exhausted, Life sketch showed domineering 
mother who made it hard for her to achieve self-reliance. Group Hor- 
schach and MMPI were reported by her college psychologist as indicating 
normal adjustment. Individual Rorschach and psychiatric interview 
revealed problems with extensive counseling recommended. The couple 
seemed on the defensive, declined to take counseling, so acceptance 
deferred, 


2. Man - seminary student. Most references favorable; Dean 
discerning advisor, raised question of deeper emotional 


of Men, 2 

ee te Rorschach advised, Cancidate exnressed doubts resorcing 
such "naturalistic" methods, decidod ta carry on pastorate and study, 
Gererring Hoplieation, 
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"3, Men, single, seminary greudate in specialized training. 
Concern centered around mediocre quality of academic work. Interview 
revealed inner tension. Given Rorschach and 15 counseling sessions, 
Psychologist reported tensions resolved to point 2t which sailing 
recommended. Quality of work improved. 


"i. Single man, accepted for special term service, seemed to 
function at low potential during summer training program. Given 
Rorschach which revealed tensions responsible for low output. Sailing 
deferred, advised study and counsel. Plan for counseling proved 
difficult and expensive. He decided to proceed to graduate study, 
declined counsel, withdrew application. 


"5, Single man, seminary graduate, accepted and in greduate 
study on own seemed toreveal tensions which two friends of our Board 
reported to us. MMPI and seminary counselor's interview substantiated 
concerns. Given psychological test and psychiatric interview in 
Chicego, Report indicated no serious maladjustments but low sensitivity, 
low ebility to react to complex situation, strong drive, strong 
lefensiveness. Follow-up interview with psychiatrist too brief to 
provide insight needed by candidate. Interpretation to candidate then 
left to us -- regarded as only partially successful. Candidate advised 
not to proceed, but feels so strongly his "call" that he is in special 
training on own, determined to go out with some Board. 


"6, Seminary senior well recommended by all but one dis- 
cerning professor. Application and life sketch gave some concern. 
Given Rorschach which revealed tension and some lack of integration, 
Counseling sessions followed with resulting recommendation from psy- 
chiatrist. Then accepted. He later wrote expressing resentment at 
being singled out for testing. Application withdrawn. 


"7. Young minister of high leadership and intellectusl 
SPL ee CONCern CR vered: In Gl scerning reterencess which) spoke, or 
strong drive with some lack of consideration for others. Our question: 
Robust extrovert drive or inner tension? Rorschach and other tests 
given, pointed to inner tension, leading to compulsive behavior. 
Holiow-up interviews recommended counsel which he preferred not to take. 
Withdrew application. Regretable aspect - psychologist required six 
weeks to get us full report. 


"This testing included three other cases, a total of 10 in a period of 
twelve months. 


"C. Looking ahead. Our personnel and administrative staitfs are 
much concerned to improve our selective techniques. One fact which has 
emerged is the great need for follow-up counséling. We are exploring 
the possibility of securing for a year the services of some strong 
person in the counseling field to visit important centers, interview 


candidates and establish contacts for appraisal and counseling. 


"We are also exploring possibilities for more effective utilization of 
testing and counseling facilities in colleges of our church." 


£ 
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The Board of Foreign Missions of the Presbyterian Church in the United 
States has required psychiatric exeminations only since April, 1950, 
and reports: "The time is too short to have a clear jugment on the 
value of this procedure but we do know that in some cases it has been 


of very much help." 


The American Baptist Foreign Mission Society and the Woman's Society 
now give the following tests to all candidates who are considered 
seriously: 





Stronz Vocational Interest 


Personality Inventory - (The best we have found, but we wish 
we had one a little simpler for léymen 
to evaluate, and more direct.) 


Andover-Newton Tests - 


Have three parts; 
a. An ability test 
b. A test of Christian knowledge 
ec. A test of interest in the Christian 
ministry. (This is a good reference of 
tests for theological students, not good 
for lay eCLe ain 


The National Council of the Protestant Episcopal Church relies 
"completely on the Associated Medical Mission Board's decision in the 
case of each new candidate for missionary appointment. That office 
arranges for additional tests and psychiatric interviews in cases where 
indicated." The women's division has used several types of tests but 
has not yet made a sufficiently thorough study of the results to 
warrant @ report now. The Church, itself, in its triennial generel 
convention in San Francisco, September 30, 1950, by unanimous vote of 
the house of bishops, took action requiring psychiatric or psychological 
examinations, or both, for all postulants and candidates for. hély orders. 
"A man's intellectual and spiritual capacity will fit him for the 
exercise of & useful: ministry only if it is accompanied by a mentel and 
nervous stability", the resolution declared. 


rhe American Board of Commissioners for Foreign Missions, Mr. Walter C. 
Tong writes, has been working with & battery of psychometric tests for 
the past five years. Sc far we have given it to 180 people. 


"We have not yet ... compiled the results for any Study of meres s or 
missionary aptitudes. We do look over each battery of tests and talk 
to the individuels concerned about them. The battery of tests which we 
give includes: The Ohio State Psychological Test, Kuder Preference 
Record, Allport's Study of Values, Strong's Vocational Interest Test, 
and Bernreuter's Personality Inventory." 


Mr. Tong, Candidate Secretary of the American Board, has prepared 

the following study of values to compare the scores of candidates en? 
missionaries with those of other special groups. He is indebted to .. 
9. R. Thayer for the records of all, except the American Board personnel: 
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COMPARISON OF MISSIONARY ALLPORT'S "STUDY OF VALUES" AVERAGE SCORES 
WITH THE AVERAGE SCORES OF OTHER SPEGIAL GROUPS 


(Highest scores underlined twice; second highest scores underlined once) 





Group Theoretical Economic Aesthetic Social Political Religious 
41 missionary ae 

appointees, 1933* 27.84 BO 06 t-)) 26.16 AG sk 2167 4943 
80 missionary : 

appointees, 1932* S707 22.99 26.40 35.14 PICO, 48.90 
4 missionaries and 25.32 28.8 20016 32.64 23.89 48,80 








appointees, 199 
(U.P. Board) 


17 missionaries, 





American Board, 28 alr, 27 55) 23 48 
1944-48 ar: 

94 candidates, 

American Board, 28 19 28 36 23 48 
1944-8 pe 

25 candidates, 

American Board,1949 27.8 19.4 OG AL. 54.9 20.8 a 

13 theological 

students 25.70 22.30 24.30 250 26.00 49.20 
463 male college 

students and adults 31.49 31.28 ei yen 29.68 31.83 28.07 
(unselected) 

313 feueale college 

students and adults 26.04 28.72 32.47 31.42 28.00 Laity. 
(unselected) oF toes 

110 salesmanship . 
students 26.50 38.90 25410 27-30 35.60 25.00 
43 students of 29.60 36.50 BO. 9G umulegslO.)) 39520 2h. 
economics and business 

10 psychologists Lh 50. 23.10 guppieel | a tNe oe) \pemeue te. 22.0 


ee eee 


14 students of say 
language and 28.80 27.00 39.60 27.20 29.20 28.20 


literature 


ae eee ne 


pat 
bd 
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C. R. Thayer has been testing students for the United Presbyterian 
Board for more than two years. He and the board’s General Secretary, 
Glenn Reed, testify that the results have been very helpful in the 
choice of missionaries. A number of successful missionaries on fur- 
lough have taken the tests and their scores have been compared with 
those of the students to set up norms. Fifty people or more had taken 
from one to six different tests by January, 1950. The vocational tests 
used are the Strong Vocational Interest Blank, the Kuder Preference 
Record, and the Allport-Vernon Study of Values. The personality tests 
used are The Bernreuter Personality Inventory, The Cornell Index, The 
Bell Adjustment Inventory, the S-T-D-C-R and The Michigan Sentence 
Completion Test. 


The Foreign Mission Board of the Southern Baptist Convention has used 


psychiatric inteviews for many years and other boards have used some of 
the procedures described above but the results are not now available 
to the Committee. 





November 21, 1950 


